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	Bechtel Jacobs Company LLC (BJC) 
Job Posting


	Classification Title:
	PROJ QA MGR I/II (PAAA/ Enforcement Specialist)
	Grade:
	26/27

	Requisition No.:
	5852
	Organization:
	Quality Assurance (52)

	Location:
	Oak Ridge, Tennessee
	Number of Positions:
	1

	Project Assignment:
	Non-deployed

	Posting Date: 
	7/12/10
	Closing Date: 


	7/18/10


Duties

· Coordinate the implementation of the BJC PAAA/Enforcement Program to identify, evaluate, report, track, and correct nuclear, worker safety and health and security noncompliances consistent with the BJC Prime Contract.
· Provide program guidance to the scope of BJC responsibility for Price Anderson Amendments Act (PAAA), Worker Safety and Health (WSH) and Security noncompliance review and reporting consistent with Department of Energy (DOE) Health Safety and Security (HSS) expectations and regulations established by 10CFR820, “Procedural Rules for DOE Nuclear Activities, 10CFR835, “Occupational Radiation Protection,” 10CFR830 Subpart A, “Quality Assurance Requirements,” 10CFR830 Subpart B, “Safety Basis Requirements,”  10CFR 851, “Worker Safety and Health Requirements” and 10CFR824, “Procedural Rules for the Assessment of Civil Penalties for Classified Information Security Violations.”
· Review and screen issues reported through the BJC Issues Management Program including ORPS, internal/external self assessments, nonconformances and other management systems for potential noncompliance reporting.
· Coordinate review of potential noncompliances with the appropriate interpretive authorities (subject matter experts) within the functional organizations with the responsibilities for nuclear safety, worker safety and health and security rule compliance and implementation.

· Coordinate preparation of NTS reports for nuclear, worker safety and health and security noncompliances which meet the threshold for reporting consistent with DOE OE guidance.
· Interface with DOE ORO and HS-40 on NTS issues and the closure process for NTS reports.
· Perform trending of noncompliance data to identify negative trends and provide periodic reports of trend data to interpretive authorities (subject matter experts) and BJC Management.
· May be assigned to a position in support of the site Emergency Operations Center (EOC) or Joint Information Center (JIC)
Job-Related Qualifications 

Required

· Must have a BS/BA degree or equivalent experience in a technical field.

· Must have a minimum of ten years professional/technical experience in operations, engineering, safety and/or quality activities at a commercial or DOE nuclear/radiological facilities.  Experience should include five years experience in Quality Assurance/Quality Control, Nuclear/Radiation Safety, Occupational Safety/Industrial Hygiene or Nuclear Licensing/Regulatory Compliance.
· Ability to read, interpret and apply regulatory requirements in a cost effective manner using a graded approach.

· Demonstrated strong technical skills in oral and written communications.

· Demonstrated strong organizational skills.

· Excellent interpersonal skills in facilitating in promoting safety, quality and security through teamwork.

· Must be able to obtain an “L” clearance.

Desired
· B.S. Degree in engineering.

· Demonstrated experience as a PAAA/Enforcement Coordinator.
· Demonstrated experience in the development, interpretation and application of regulatory requirements for commercial or DOE nuclear/radiological facilities.
· Demonstrated experience in the development, interpretation and application of worker safety & health requirements (i.e., OSHA, NFPA, ANSI/ASME, NEC).

· Demonstrated experience in providing independent oversight of activities through the performance of audits, assessments, or surveillance in nuclear, radiological or other hazardous environments.
· Trained to a recognized industry standard in the performance of root cause analysis and demonstrate the application of root cause analysis techniques in a technical environment.

· Demonstrated experience in the development, interpretation and implementation of trending and performance indicators.

Relocation:  Yes
Assignment Ends:  12/31/2011
Bechtel Jacobs prohibits smoking in enclosed areas, including company vehicles.

NOTE:   Candidates eligible for 3161 status must so indicate on their résumé or cover sheet and provide A Copy of their 3161 Preference-In-Hiring Eligibility form with each résumé.  Section 3161 of the National Defense Authorization Act requires Bechtel Jacobs Company to give preference-in-hiring to qualified 3161 eligible displaced Department of Energy (DOE) contractor employees before other external hiring on DOE-funded work takes place.

Contact

Only web applications are going to be considered.

For external applicants (i.e. non-employees): go to the BJC Employment external web site: http://www.bechteljacobs.com/employment.shtml to submit your cover letter and résumé for a job posting.

For BJC employees, go to the BJC internal web site http://www.bechteljacobs.org and go to “Jobs“ under the “Employee“ section.   
Bechtel Jacobs Company LLC is an Equal Opportunity Employer
BJCF-8a (09/07), Rev. No. (2)
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